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IMPLEMENTATION OF ANNUAL BONUS COURSES ON: APPROVAL OF PRISA'S POLICY FOR
COMPLIANCE MODELS IN IMPROVEMENT « INFORMATION SECURITY THE RESPONSIBLE USE OF AI AND
SPAIN AND LATAM IN KEY ESG 50/ LINKED TO » DATA PROTECTION COMMITMENT TO FORETICA'S
INDICES/RATINGS 0 ESG CRITERIA - CODE OF ETHICS MANIFESTO FORRESPONSIBLE
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